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APDA’S AIMS AND OBJECTIVES 

APDA was founded in London 30 years ago 

as a Pan-Disability Organisation (DPO) to 

provide culturally specific care for the South 

Asian elderly and disabled community.  

It was set up by those who had themselves 

an in-depth knowledge and personal expe-

rience of disability and care. This was 

needed, as there was very little appropriate 

support available at that time. 

APDA is a non-governmental and non-de-

nominational organisation. 

OUR AIMS AND OBJECTIVES 

 To provide a needs and user-led cultur-

ally appropriate service. 

 To collaborate and work in partnership 

with service planners and mainstream sup-

port bodies. 

 To Act as a resource for disabled people, 

their carers and their families. 

 To work with our disabled peers in the 

Developing World. 

WHY WE HAVE THESE AIMS AND OBJECTIVES 

We have these aims and objectives so that 

we can:  

 Reach out where mainstream services 

cannot through lack of expertise and under-

standing of disabled people, their carers and 

families. 

 Help incorporate the particular needs of 

APDA’s client group in relation to service 

planning and areas that affect their lives. 

 Provide consultation, peer support and 

facilitate their social development. 

 Link with the Developing World allowing 

us to share knowledge, experience and dis-

ability attributes that assist and enrich so-

cio-economic development. 
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WHAT WE DO

DAY CARE 

We provide participative activities aimed at 

improving existing skills, developing new 

skills and promoting social development. 

Our centre is: 

 Accredited with local authorities and reg-

ulated by the Care Quality Commission 

 Fully accessible and fully equipped for us-

ers with mixed disabilities 

 The only local centre specifically support-

ing Asian users 

 Highly popular. 

HOME AND RESPITE CARE 

Our services are: 

 Both efficient and effective 

 Designed to meets the needs and con-

cerns of both users and purchasers 

 User-centred and totally needs-led, and 

 Enable users to continue to live in the 

community 

 Reduce inappropriate hospitalisation 

 Give equal priority to the needs of carers, 

a group that is usually poorly supported. 

OUR OTHER SERVICES 

 Befriending – a growing need as increas-

ing numbers of elderly and disabled Asian 

people find themselves isolated within both 

their own and the wider community. Be-

friending enables them to retain their inde-

pendence and identity. 

 Information, advice and guidance – many 

of our service users and their families need 

help to access the support that is available. 

We provide a multi-lingual service. 

 Advocacy – we support our service users 

to make representations about their social 

care support, housing needs or medical care 

and manage their cases if asked to do so. 

 Independent living skills – with training, 

help and encouragement, people with disa-

bilities can often live independently. 

 Cultural events and outings – we help 

provide the social contact that our service 

users need. 

 Exercise/yoga sessions, Asian music ther-

apy – beneficial and fun. 

 Craft activities – all about developing 

skills and achieving. 

 Multisport sessions for Asian youngsters 

and their families – a chance to have fun 

with friends and family, quite apart from the 

real health benefits.  

 ICT skilling – links with families and 

friends and a gateway into a world beyond 

their front doors.  

Contact us: 

Home & Respite Care 

t 020 8830 4880 

e homecare@apda.org.uk 

Contact us: 

Day Care 

t 020 8459 1030 

e daycare@apda.org.uk 

Contact us: 

General enquiries 

t 020 8830 4220 

e director@apda.org.uk 
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CHAIRPERSON’S REPORT

2016 was a mixed year. Further austerity 

measures still loom plus the consequences 

of the UK’s shock decision to leave the Eu-

ropean Union. 

Through these uncertain times, we have 

continued to deliver our culturally special-

ised and valuable ‘add-on’ services for Asian 

disabled people, supporting their physical, 

social and mental development. 

Our services continue to provide an exem-

plary and bespoke facility to meet the needs 

of our client groups. 

Over the year, APDA has organised numer-

ous cultural events and festival celebrations 

synchronising with the festival periods and 

occasions in South and Southeast Asia. 

These were, as always, well attended. 

I must mention how grateful we are to our 

management committee colleagues, staff 

members and volunteers both old and new 

for their commitments. My heartfelt thanks 

to all of them. Through their dedication, 

hard work and tenacity we have managed to 

survive, sustain and continue to develop 

steadily. 

However, we are always mindful of the 

need to be vigilant and aware of the precar-

ious nature of our sector and the im-

portance of better utilising our resources in 

this continued climate of uncertainties.  

Let us all unite in our endeavours to win de-

spite the tough challenges awaiting us in the 

near future, to come out on top against the 

austerity measures, the difficult times 

ahead of us and pull together. 

UNITY IS STRENGTH.
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CHIEF EXECUTIVE’S REVIEW 

After time off on a sabbatical break, it was 

good to come back to see that APDA is as 

needed now as it was in 1989 by Asian el-

derly and disabled people, their carers and 

families, service planners, service commis-

sioners and all the other associated stake-

holders.  

Therefore, it feels good to reflect on the 

enormous number of ‘outputs’ and tangible 

‘outcomes’ we have provided over the 

years. Put together, this is the tremendous 

value APDA has proved to be to our client 

groups as well as to funding bodies and all 

the other stakeholders. And, to ponder over 

the things our user groups would have been 

deprived of without our existence, for in-

stance:  

 Benefits – sometimes back-dated several 

years because of our intervention) 

 Entitlements – some users thought these 

were not for them but only for indigenous 

communities 

 Opportunities – such as foreign respite 

holiday breaks for carers 

 Accessible housing – for disabled persons 

and their families 

 Advice, Information and Advocacy sup-

port 

 Culturally sensitive Day-Care, Homecare, 

Befriending/sitting support.  

 Inclusion and Empowerment measures, 

particularly for our Asian women with disa-

bilities, to assist them to participate in main-

stream activities, including attending UN 

sessions and Paralympics. 

In securing many of the above for our user 

groups, substantial effort was put in over 

and above just what the job required, effort 

that certainly would not have been put in by 

the ‘for profit’ sector. In this regard, much 

credit goes to our late direct services coor-

dinator, Mahesh Amin, who happily ‘burned 

the midnight oil’ for his vulnerable peers 

who came to him with their dire needs.  

In addition to serving our community here 

at home, we also provided support to needy 

people overseas: to disabled people in the 

slums of India, towards support of the el-

derly in Pakistan, disabled and other Inter-

nally Displaced People in Sri Lanka, provi-

sion of knowledge and capacity building for 

disabled people and their organisations in 

Burma and Thailand. 

APDA therefore needs to show and publi-

cise, in an effective manner, the social 

value, social capital and the social impact it 

has been creating for so many years with its 

essential life-line services and in other ways. 
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SOCIAL VALUE/SOCIAL CAPITAL PUBLICATION  

APDA has recently published this to show 

what we do and what we have achieved 

over all these years and the beneficial 

changes we have effected. 

This is a testing time for voluntary and com-

munity organisations, with rising needs and 

with less resources being made available to 

meet those needs. The publication will com-

plement our other evidence to show rea-

sons for funders to invest in our essential 

and purposeful work. 

It will also add substance and strength to 

our ‘contract’ and ‘tender’ bids showing the 

added value of APDA’s services. This aspect 

of our strategy must be regularly updated 

and maintained and used in our approach to 

sustainability and development. 

COMMUNITY ASSET TRANSFER 

Community assets help create safe spaces 

for people from black and Asian ethnic mi-

nority groups, by offering them a “home 

from home”. They are places where they 

can feel comfortable among others who 

share their identity, language, culture or 

common interests and where social support 

and community services are readily availa-

ble. They help people from these groups, 

particularly those who might otherwise be 

housebound, feel included in the commu-

nity.  

However, we have yet to succeed in acquir-

ing community assets through several at-

tempts this year with our local authority, LB 

of Brent. However, we will continue to pur-

sue this.  

DISABILITY RESEARCH – INDEPENDENT LIVING 

& LEARNING  

This is the first of innovative pilot funding to 

establish much needed research currently 

not being undertaken to identify the barri-

ers to Independent living that Disabled peo-

ple face in the UK. 

We are one of a few DDPOs that have suc-

cessfully initiated a project targeted at disa-

bled people and their organisations to carry 

out the research and the learning aspect to 

be disseminated for wider stakeholders. 

The Big Lottery has funded this initiative and 

it is managed by Disability Rights UK, a na-

tional disability body.  

We are the lead organisation in consortium 

with Apna Ghar Housing Association and the 

FaithRegen Foundation looking at the Barri-

ers to Independent Living faced by Disabled 

Asian Women in London. 

INTEGRATED PERSONAL COMMISSIONING 

APDA is part of a consortium that success-

fully applied to this national NHS pro-

gramme led by the Race Equality Founda-

tion. APDA looks forward to undertaking 

much needed work that will assist disabled 

people to get better services through inte-

grated systems of health and social care. 

SOCIAL PRESCRIBING 

We were excited to have explored this new 

NHS policy to assist those previous users 

who have lost their placements due to social 

services ‘reassessments’ and austerity cuts.  

As usual, it was an ‘early bird’ APDA initia-

tive and it soon became clear that even 

some of those for whom the policy was for-

mulated were just waking up to it and no 

formal functioning structures are in place, 

particularly in local authorities and health 

services.  
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There is tremendous potential in social pre-

scribing for APDA to further develop its 

reach into the Disabled Asian community.  

WEMBLEY STADIUM TRUST PROJECT 

We successfully completed a 13-week 

sports programme targeted at inactive 

young Asian disabled people and we are 

pleased to have provided health and well-

being sports sessions which attracted great 

interest in this group of young people.  

 

FESTIVALS AND ACKNOWLEDGEMENTS 

In April, APDA organised an Asian new year 

event and synchronised it with the period of 

celebrations in South and Southeast Asia, 

i.e. Holi, Songkran/Thingyan (Southeast 

Asian water festivals) and Vaisakha/ 

Vaisakhi. Eid was celebrated in July. We also 

celebrated the Carers and Men’s mental 

health weeks. 

In October, a tribute was organised for Ma-

hesh Amin with the launch of the annual re-

port dedicated to him.  

We also said farewell to Sandra Phillip who 

retired after +20 years of dedicated service 

to APDA. We synchronised it with the Diwali 

celebration to give Sandra a memorable 

farewell. We are very sad to see her leave 

but wish her all the very best and good 

health for a restful new chapter in her life.  

EXTERNAL MEETINGS AND OTHER EVENTS AT-

TENDED 

APDA staff attended various meetings and 

events, including Well-being Forums, Pro-

viders’ Summit, Clinical Commission Group 

and GP Forums. 

APDA organised an exhibition stall at LB 

Tower Hamlets as an extension of our work 

with our ‘Hidden Carers’/Catalyst Project. 

Day-care users were taken on various visits 

to places of interest including the seaside, 

and shopping malls. 

APDA was featured in the LB Brent’s film on 

the history of Brent and a management 

committee member and a staff member at-

tended its premier at the Brent Civic Centre.  

 

 

UNITED NATIONS 

We submitted our ‘Quadrennial’ report to 

the UN which can be found on the United 

Nations Website, section for Economic and 

Social Welfare.  

CARE QUALITY COMMISSION (CQC) 

APDA’s Home Care/Domiciliary service is 

regulated by the CQC and is annually in-

spected by them. During the recent inspec-

tion, the service has received ‘Good’ ratings. 

A copy of the report can be found on the 

CQC website.  

COMMUNITY ACTION ON DEMENTIA (CAD) 

This is a consortium formed in LB Brent 

made up of several local organisations, in-

cluding APDA. APDA inputs and advises on 

matters relating to the Asian Community in 

Brent.  

DEMENTIA ALLIANCE FOR CULTURE & ETHNIC-

ITY  

This is another consortium on Dementia but 

specific to BME communities. It is facilitated 
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by David Truswell and is supported by the 

Mental Health Foundation. APDA actively 

participates in these meetings to raise 

awareness of the issues faced by BME peo-

ple affected by Dementia.  

ADVOCACY AND CASEWORK 

We have continued to support our mem-

bers and disabled members of the local 

community with advocacy and casework. 

Our much needed and in demand service 

has assisted them in housing, mental health, 

social services emergencies, and benefit 

matters. 

LONDON CATALYST/HIDDEN CARERS PROJECT 

We successfully completed our research 

project into the needs of Hidden Carers in 

Brent and Tower Hamlets and submitted 

our report to the funder. This report and in-

formation can be found on the London Cat-

alyst Website. 

CARITAS SOB, VIENNA 

The representative from the above institute 

visited APDA in November and was im-

pressed with the culturally specialised na-

ture of our work. She would like to place 

some of her students who are on dedicated 

studies on disability matters with APDA. 

More detailed reports follow for each ser-

vice area, giving information about our ac-

tivities in 2016. 

I hope you will agree that the services we 

provide for Asian disabled people and their 

carers and families is as needed now as it 

was when we started 30 years ago. 

During these uncertain times for disabled 

people, with the funding cuts and austerity 

measures taking precedent over the actual 

care and dignity of disabled people, it is so 

important that DDPO organisations like 

APDA are present, visible and vocal in advo-

cating the needs of our Disabled counter-

parts around the UK.  

Michael Jeewa 

Joint CEO 
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DAY-CARE AND DEVELOPMENT

Our day-care and development centre pro-

vides a comprehensive range of high qual-

ity, person-centred and culturally sensitive 

community-based services to Asian disabled 

people, people with learning difficulties, age 

related disabilities, their carers and families. 

COMMUNITY-BASED SERVICES 

All our community-based services aim to 

make the lives of our users independent so 

they can make their own choices and deci-

sions affecting their lives. 2016 has been a 

positive but challenging year for us. Our 

work in the community is in line with our vi-

sion of offering increased choice, personal 

development and economic well-being in a 

supportive and conducive environment. We 

constantly strive to meet the changing 

needs of our service users. Our strength lies 

in partnership working, our level of exper-

tise and our knowledge and language skills 

required to tailor our services. 

HEATH & WELLBEING 

Health and wellbeing of Asian disabled peo-

ple, their carers and families is at the core of 

services and activities of our day-care and 

development centre. We work with social 

and health authorities to prevent the social 

isolation of our community group. Our users 

come from various London boroughs includ-

ing Brent, Ealing, Hounslow and Harrow. We 

encourage our users to participate in plan-

ning and delivery of our high quality social 

care by engaging them in the process. It 

gives them the opportunity to choose the 

service and activities through their carefully 

drafted support and care plans agreed be-

tween them and their support workers.  

HEALTH AWARENESS 

During the year we have organised health 

awareness sessions on major health issues 

affecting our clients that have improved 

their understanding and raised awareness, 

for example: mental health and wellbeing, 

diabetes, dementia, bowl cancer, personal 

care, domiciliary care, safeguarding, per-

sonal safety and regular health checks. 

SKILLS 

Our development programme continues to 

progress well with our lifelong skills training 

for those with learning difficulties or de-

mentia. We work closely with them and 

their families to create a culturally appropri-

ate environment which is conducive to their 

effective social development and mental 

stimulation. Activities include light yoga ex-

ercise, gardening, talking therapy, arts, 

craft, sewing and embroidery, gardening, IT 

training, travel training, money manage-

ment and simple puzzle solving. These activ-

ities focus mainly on prevention and include 

social and therapeutic activities aimed at 

preventing or slowing down mental and 

physical deterioration. Our Bollywood mu-

sic and dance therapy sessions help our cli-

ents’ moods and provide them with oppor-

tunities to express their joy and excitement 

by taking part in singing and dancing. 

INCLUSION & INDEPENDENCE 

Our activities are geared towards our users' 

greater social inclusion and promoting max-

imum independence. We introduced food 

preparation activities for people with learn-

ing difficulties. This is recognised not only as 

a very important service for people unable 
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to make hot and cold meals at home but 

also as an opportunity for socialising and 

learning new skill. Our users also take part 

in a learning skills programme, including 

basic personal hygiene, creative writing and 

basic numeracy.  

LIBRARY 

We access the local mobile library and pro-

vide our users with the facility to read books 

and ethnic magazines of their choice with 

the support of staff and volunteers. The 

most obvious outcomes are positive mood 

changes and visible pleasures of being part 

of the group. The feedback of their progress 

reports is very encouraging. 

OUTINGS 

Our users enjoy outings to places of their in-

terests. Last year we organised trips to 

Brighton Pier, Winter Wonderland, Alden-

ham Country Park and a shopping trip to a 

local shopping centre.  

STAFF TRAINING 

We have provided on-going training for staff 

and volunteers: Principles of Care Planning, 

Food Safety Awareness, NVQ Level 2 and 3 

in Health and Social Care, Management, 

Safeguarding Adults, Dementia Awareness, 

Disability Equality and Emergency First Aid. 

Our day-care respite project networked 

with other volunteer organisations, health 

agencies and educational institutions such 

as University College London with whom we 

organise training courses as well as provid-

ing their students with work experience in 

social care, cultural and traditional aware-

ness about our community and disabilities. 

The coming year will bring many more chal-

lenges and through the hard work of our 

staff and volunteers, APDA will continue to 

be a key support organisation in Brent and 

surrounding boroughs. 
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HOMECARE REPORT

OUR AIM 

The aim of our service is to provide support 

sessions that are scheduled according to the 

personalised care plans of our users. Before 

sending our homecare workers to clients’ 

homes, all staff complete a full application 

form, provide two satisfactory references 

and undergo an extended DBS check and full 

training.  

CO-DESIGNED CARE 

Our bespoke services are an integrated mix-

ture of personal/domiciliary care and be-

friending. Over the year we have provided 

this to 44 families, with the support of our 

24 diverse multi-skilled and committed 

staff. Many of our new clients have come 

from word of mouth referrals and from ex-

isting satisfied clients, who have also en-

couraged other families to come forward 

and use our bespoke holistic services.  

We have worked with the families to de-

velop tailor-made packages. We listen, we 

ask, we suggest. By meeting the individual’s, 

needs, preferences and routines and by of-

fering practical advice and support we can 

transform a difficult situation into a man-

ageable one. We are proud to say we can 

make a real difference to the whole family. 

For example, during this year we have pro-

vided support to a client with Dementia. The 

family was very much in need of support as 

the client was not accepting services pro-

vided to her from other agencies, which had 

put tremendous stress on family. We were 

able to source a dementia-trained staff 

member able to engage the client with the 

aid of cognitive stimulation therapy, the 

client being able to accept the service and 

develop. This has resulted in a seamless and 

stress free integrated service for our client 

and her family. 

OUR STAFF 

Our service ensures we send trained, con-

sistent, culturally sensitive, reliable care 

workers to visit clients’ home according to 

their support needs and care plan. A few ex-

amples of the types of support we have pro-

vided include bathing, dressing, getting in 

and out of bed, cooking, and getting chil-

dren ready for school. All homecare workers 

are required to keep good records, including 

the time of entering the client’s premises, 

activities carried out in and out of their 

premises, and the time of leaving. This infor-

mation is submitted to our Home care man-

ager on a regular basis. 

ON-GOING TRAINING 

To promote and sustain a high quality of 

care, all home care workers attend continu-

ing on-line/in-house training. The types of 

training include, home care induction train-

ing, first aid, safeguarding, risk assessment, 

manual handling, food hygiene, the Mental 

Capacity Act, dementia support and chal-

lenging behaviour. 

PURCHASING OUR SERVICES 

Our services are mainly purchased through 

direct payments and from spot purchase 

contracts with the LB of Brent, and other 

London Boroughs. Our clients come from di-

verse cultural backgrounds. Our specialism 

is providing staff who best meet their 
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diverse needs. This helps our clients feel 

safe and satisfied and also helps the family 

to easily communicate with APDA staff. 

WHY WE ARE DIFFERENT 

Unlike other agencies, who only provide a 

person who assists the clients with daily 

tasks, we provide staff who are determined 

to provide the client not only with the sup-

port needed but also with support to de-

velop independent living skills, for example: 

 Daily living skills 

 Healthy living 

 Being able to learn sentence construc-

tion 

 Learning to pay for things bought in a su-

permarket. 

 Learning the values of coins. 

 Using public transport. 

CLIENT FEEDBACK 

As in previous years, our home care clients 

have also continued to state that all the care 

workers have contributed to enhancing the 

quality of their life by supporting and pro-

moting their welfare, personal develop-

ment and capacity for self-determination. 

We look forward to continuing to provide 

our much-needed home care services to 

many more disabled people and their carers 

in the year to come. 
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APDA ADVICE AND ADVOCACY 

RESPONDING TO NEED 

APDA came into existence to provide cultur-

ally appropriate and linguistically specific 

services for the Asian people with disabili-

ties who would otherwise not be able to 

benefit from them. 

As the organisation grew and with changes 

to Social Service legislation, we found that 

advice and advocacy was a much-needed 

service. Advice and advocacy is provided to 

clients, their families and carers with the 

necessary information about choices of care 

available to them, both statutory and volun-

tary and to encourage them to speak up and 

demand what is rightfully theirs. We run a 

weekly service, by appointment. 

Our advocacy service follows the following 

key principles: clarity of purpose, independ-

ence, person-centred approach, empower-

ment, equal opportunities, accessibility, 

supporting advocates, accountability, confi-

dentiality, and effective safeguarding.  

OUR EXPERIENCE 

With 30 years of experience, APDA is well 

tuned to client issues, including language 

barriers, the stigma associated with disabil-

ity and knowledge of access and the means 

of accessing services to meet such need. 

CULTURAL SENSITIVITY 

We are a Deaf and Disabled People’s Organ-

isation (DDPO) and we understand that our 

clients need information provided to them 

in a way that they understand and for it to 

be culturally sensitive, often in their pre-

ferred language and appropriately deliv-

ered, empowering them to be independent. 

We are aware of appropriate communica-

tion and understand attitudes towards is-

sues real to our clients. We make adjust-

ments to their levels of understanding and 

comprehension. 

OUR SERVICE 

We currently provide a limited advice ser-

vice to a minimum of 4 clients per week, 

who often also attend our centre for other 

services. 

Their needs have included support with: 

 Social services, assessed needs, care 

plans and reviews 

 Health, accessing personal health budg-

ets 

 Housing, rehousing based on disabilities 

 Welfare benefits, accessing benefits due 

to their disabilities or caring role  

We have also signposted individuals where 

needed to other organisations and services 

in Brent and neighbouring boroughs. 
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The advice and advocacy service remains an 

ongoing process and one support session is 

not usually enough for the support our cli-

ents require. 

With this in mind, when corresponding with 

service providers, we acknowledge the turn-

around time in response and the need for 

follow up appointments. 

The majority of our clients return to the ser-

vice, in connection with their initial queries 

for follow ups or with an associated area of 

need. 

ONGOING NEED 

There is an ongoing need for advice and ad-

vocacy services and we estimate the next 

year will see increased demand due to the 

ongoing cuts to care budgets. 

As a general overview, as an advocacy ser-

vice provider, APDA: 

 Provides service users with the necessary 

information about choices of care available 

to them, both statutory and voluntary and 

encourages them to speak up and demand 

what is rightfully theirs. 

 Supports service users to implement 

their decisions. 

 Helps to bring about improvement and 

change in public services for our commu-

nity. We do this by identifying local needs, 

identifying gaps in service provision, identi-

fying other inadequacies in service such as 

racism, involve clients in decisions, feed-

back and communicating these issues and 

providing possible solutions to relevant 

statutory and voluntary agencies to affect 

change. 

 Challenges any form of discrimination, 

misconception, prejudice and negotiates 

with support services together with service 

users for their optimum benefit. 

 Informs services users about the needs 

and experiences of the service user and 

their expectations. 
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CELEBRATIONS AND EVENTS 

CHAIRPERSON’S SPEECH FOR 3 DECEMBER 2015: UNITED NATIONS INTERNATIONAL DAY FOR PER-

SONS WITH DISABILITIES 

Good morning to you and a very warm wel-

come to our Annual celebrations for this 

special day recognised all over the world as 

the United Nations International Day for 

Persons with Disabilities. 

The United Nations Theme for 2015 is ‘Inclu-

sion Matters: access and empowerment of 

people of all abilities’. 

As we here in APDA know, real achievable 

empowerment involves investing in people 

– in jobs, health, nutrition, education, social 

protection. As we are people first, before 

our Disability, it is very important to be rec-

ognised as equal and valuable humans to all 

societies. 

When people are empowered they are bet-

ter prepared to take advantage of opportu-

nities, they can become agents of change 

and can more readily embrace their civic 

rights and responsibilities.  

By promoting environments where people 

have the opportunity to gain empower-

ment, real opportunities for people are cre-

ated. This enhances their own capacities 

and supports them in setting their own pri-

orities. 

As Chair of APDA, I have unfortunately seen 

many recent cases here in London of people 

struggling to maintain their dignity and re-

main empowered when the very basic sup-

port mechanisms are so quickly removed 

due to the financial pressures on local au-

thorities.  

APDA has been working tirelessly to support 

service users and clients to advocate their 

cases and retain the basic level of care to 

maintain some quality of life. 

However, the achievement of empower-

ment is still a battle for many people even 

here in the UK, so it is a good opportunity 

that today we can bring this to the forefront 

of people’s minds and agendas.  

We can highlight the urgent need for this to 

be on the development agenda of all gov-

ernments around the world. 

Michael will be talking in more detail re-

garding the work and achievements of 

APDA to date. So, I will just leave you with a 

thought about all those Disabled people 

around the world who struggle every day to 

be included, not having any access to goods, 

services, rights or even basic amenities, let 
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alone any additional support they may re-

quire to achieve a level of empowerment 

that we here in the UK recognise as our eve-

ryday right. 

Let us work together to continue waving the 

flag for the rights and entitlements of Per-

sons with Disabilities and carry on the good 

work as we have been doing since our incep-

tion in 1989.  

Today we are very pleased to provide a va-

riety of acts and performances from our 

Service Users and Clients. Here are good ex-

amples of what can achieved for us all as 

disabled person if the environment is right 

and where inclusion and access to the right 

support is provided to people.  

We hope you will enjoy our programme and 

stay with us on our journey for the future in 

ensuring a more inclusive and accessible so-

ciety to facilitate greater empowerment of 

disabled people around the world. 
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Income

Homecare Day Care

Sports grant Other charitable activities

STATEMENT OF FINANCIAL ACTIVITIES 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Income  
Day-Care £331,750 
Home-Care £225,720 
Sports grant £15,009 
Other charitable 
activities £45,146 

Total Income £617,625 
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BALANCE SHEET 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 Expenditure 
Day-Care £270,717 
Homecare £225,750 
Sports £15,009 
Governance £81,354 

Total Expenditure £604,185 

Expenditure

Homecare Day Care

Sports Governance
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PATRONS 

The RH Lord Paul Boateng 

Prof Lord Desai of St. Clements of Danes 

The Lord Dholakia of Waltham Brooks OBE 

Baroness Flather 

Baroness Wilkins 

The Lord Kamlesh Patel 

Rachel Hurst OBE 

MANAGEMENT COMMITTEE 

OFFICE BEARERS OTHER COMMITTEE MEMBERS 

Pradip Shah – Chairperson Anna Felice 

Ashok Chabria – Secretary Azahim Mohamed 

Rekha Mehta – Joint Treasurer Jazal Marzook 

Jyoti Raja – Joint Treasurer Daya Lekamwattage 

STAFF MEMBERS 

MANAGEMENT TEAM OPERATIONS TEAM 

Michael Jeewa – Joint CEO Vacancy – Day Care Manager 

Zeenat Jeewa – Joint CEO                                      Javaid Iqbal – Acting Day Care Co-Ordinator 

CARE WORKERS                                                                        

Nouria Yahi                                                                 

Sunder Kabariya 

Alpa Patel  

Hasina Ahmed 

Jasmine Akhtar 

 

 

                                                                                   

(Till: Sept 2017) 

Sheila Karania – Homecare Manager 

Nitu Tuli – Deputy Homecare Manager 

(Till : Sept 2017) 

Fareeda Issace – Finance 

Marufa Chowdhury – Advice & Advocacy 

David Palfreman – Business Development 

Arvind Patel – Care Worker/Admin Assis-

tant 

(Till: Sept 2017) 
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London Borough of Brent 

London Borough of Harrow 

London Borough of Ealing 

London Borough of Hounslow 

Cllr Harbhajan Singh and Mrs Singh 

Kate Lawson & Element Law Limited 

All our wonderful volunteers who have helped us skilfully and with commitment throughout 

the year 

BANKERS

HSBC Bank Plc 

Welwyn Garden City 

Howardsgate 

Hertfordshire 

AL8 6BH 

Barclays Bank Plc  

Heathrow Group PO Box 

166 

Heathrow Airport 

Middlesex, TW6 2RA 

Lloyds TSB Bank Plc 

Harlesden Branch 

16 Craven Park Road  

London NW10 

 

 

ACCOUNTANTS 

ACE Accountants 

44 Hartford Avenue 

Kenton 

Middlesex 

HA3 8SY 

AUDITORS 

Chapmans, Chartered Ac-

countants 

3 Coombe Road 

London 

NW10 0EB 

LEGAL ADVISORS 

Element Law Limited 

Calverley House 

55 Calverley Road 

Tunbridge Wells 

Kent TN1 2TU 

 

 

  



 

 

Day Care & Development Centre 

Alric Avenue, Harlesden 

London NW10 8RA 

 

Tel: 0208 830 4220 

www.apda.org.uk 

 

 

Registered Charity Number: 1140090 

Asian People’s Disability Alliance Limited incorporated in England. Company Registration No. 

06190051 


